
Non-Cognitive Predictors of Student Success: 
A Predictive Validity Comparison Between Domestic and International Students 

To produce more Black economists, the 

profession must provide support for 

programs that have a history of 

producing Black economists, especially 

Black women. 
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Introduction 
The lack of racial, ethnic, and gender diversity in economics is 
counter to many economic theories.  Diversity is the basis for 
consumer choice, a prerequisite for competition, labor, and factor 
endowments diversity is fundamental to economic theory, and 
‘comparative advantage’ is a consequence of the diversity in 
specialization. Yet, the economics profession treats students and 
faculty as homogenous groups, an oversimplification that has 
consequences for social and economic policy and diversifying the 
profession.    
 
Data 
Integrated Postsecondary Education System Completion Survey by 
Race, 1995-2015 
 
Results 
• More doctorates are awarded in math and statistics than 

economics; therefore, math is not why economics is not diverse. 
• The growth in undergraduate economics degrees conferred to 

Black women increased by 1% between 1996-2005 and 2006-
2015, which is the equivalent of 47 degrees. 

• Spelman College, the only HBCU on the list that does not offer an 
undergraduate business degree, conferred more bachelor’s 
degrees in economics than any other HBCU (See Table 2). 

• 4 of the top 10 institutions have ever had a Black woman on the 
faculty: Spelman, Florida A&M, N.C. A&T, and Howard; therefore, 
the lack of Black women faculty does not explain the decrease in 
degrees awarded to Black women (See Table 2). 

• Only 3 schools in common for the top 20 schools for women and 
Black women (See Table 2 & Table  3). 

• Of the economics departments with the largest increase in degrees 
conferred to Black women, John Jay College is the only one with 
Black women on the faculty (Table 4). 

 
Recommendations 
• The profession needs to have an honest conversation about the 

definition of diversity.  Does diversity mean the inclusion of more 
people from U.S. historically marginalized racial and ethnic groups 
or the inclusion of people who are non-white males of European 
descent?  

• Departments should define diversity and use that definition as the 
core and conscience for the curriculum, and faculty and student 
composition. 

• Provide information about the requirements for the doctorate in 
economics to ALL students as part of undergraduate advising. 

• Expand the diversity conversation to include the representation of 
minorities and women employed at think tanks, Federal Reserve 
System, and government agencies. 

• Create a penalty system for departments that fail to diversify or 
broaden participation. 

• Create a partnership with AEASP and the Mentoring program to 
identify young scholars to mentor for upcoming faculty positions. 

• Don’t diversity your faculty by “poaching.” from another 
department. 

• Volunteer to serve as a mentor for CeMent, DITE, or the Mentoring 
Program. 

• Show young scholars how to do what  they need to be successful.  
Don’t tell them and wait to see if they will figure it out. 

• Be a good mentor – provide the advice and opportunities you wish 
someone had provided for you. 
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